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Panelists
Liana Sayer - Director, Maryland Time Use Lab, at Univ.  of 
Maryland

Brigid Schulte - author of Overwhelmed: Work, Love, and Play 
When No One Has Time

Denice Ross - former U.S. Chief Data Scientist

Meghan Maury - former Senior Advisor for Data Policy at the 
White House Office of Science and Technology Policy

2



7/9/2025

2

About the ATUS
What: Data on what, when, where, & with whom Americans spend time
Who: Collaboration between Bureau of Labor Statistics & Census Bureau
How: Computer-assisted phone interview of 1 person age 15+ per 
household from outgoing rotation of the CPS
24-hour time diary (4am-4am) unbiased way to collect information on 
all daily activities
When: Annually (since 2003), data published each summer are for prior 
calendar year. (U.S. is unique in annual data collection)
Where: Nationally-representative (with state and substate geography 
and population subgroup detail)
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What's in ATUS?
Population-level data on

Personal 
Care Eating Housework Purchasing

Childcare Elder Care Paid Work Education

Civic & 
Religious Leisure Calls, Email, 

Mail Sleep

Health Disability Time With 
Others
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About the ATUS
• What (cont'd): Data on what, when, where, and with whom 

Americans spend time
• Rich information about respondents and household members (linked 

with CPS) 
• Co-presence of others 
• Location and mode of transportation 
• Secondary childcare and elder care 
• Includes supplements with focused items—paid work leave & 

flexibility, eating & health, well-being 
• 6-digit activity coding scheme (400+ activities) 

ATUS Modules 
• Leave and Flexibilities Module fielded in 2017-2018 (2025 module)

• Workplace leave & flexibilities policies and daily time use
• Types of jobs with greater time/place/WFH flexibility 
• Variations in time use, leave, workplace flexibility, and ability to work from home by 

gender, race-ethnicity, class, etc.
• Developed and funded by the Women’s Bureau 

• Well-Being Module fielded in 2010, 2012-2013, 2021
• Experienced happiness, meaning, sadness, stress, pain, and fatigue for 

three randomly selected activities
• How does well-being vary across different activities and population subgroups? 
• How is well-being associated with the co-presence of others? 

• Developed and funded by NIA, NICHD, NSF 



7/9/2025

4

ATUS Modules  
• Eating and Health Module fielded in 2006-08, 2014-2016, 2022-2023 
• Data on food behaviors, nutrition, weight, food assistance programs, food 

safety, and food scarcity
• How are everyday food behaviors, grocery shopping preferences, and being the 

usual shopper/meal preparer associated with daily activity patterns? 
• In 2022, how are these related to enjoyment of food shopping and meal preparation? 

• How are everyday food behaviors associated with food scarcity and nutrition, 
health, and well-being? 

• Only federal source of data with information on online grocery shopping
• Developed and funded by Economic Research Service, U.S. Department of 

Agriculture  

Why is ATUS Important?
Why: 
• Only population-level source of data on unpaid productive activity.
• Primary source for annual estimates of and trends in population time 

allocation.
• Enables research that illuminates relationships among social, 

economic, and policy contexts and population behavior.
• Helps understand tradeoffs between activities and trends in daily time 

use.
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The stories it 
tells: Making the 
invisible visible.
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Why is ATUS Important?

The story of Overwhelmed...

• Tracks the unpaid labor of home and care “non market work”
• Quantifies the “shadow economy” or the “care economy” –

“hidden workforce” of caregivers
• Unveiled “Time poverty”
• Gender Roles. Gender Equality. The second shift
• Human capital – investments in children
• Truer picture of the extent of work hours - beyond the official 

work day - late-night emails, taking paperwork home

10



7/9/2025

6

Policy Impacts of ATUS
ATUS Informs public and workplace policies and practices like...
•Flexible work, telework, shift work
•Child care, paid leave, elder care supports. Nutrition supports, after 
school programs
•Tax policy to support caregivers or recognizing parenting, and at-home 
parenting as important economic activity
• Unpaid labor
• Evidence base for programs addressing obesity, aging, social isolation
• Response to policy changes (work requirements, family leave in states, 
child tax credit, legislation on store opening hours for e.g.)
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Bodes well
• ATUS gets a mention in the BLS FY26 Budget (although 

with reduced sample size)

• 3 months before its expiration date, BLS submitted a 
request for an "extension without change" to the ATUS 
Information Collection Request 

• Content of the ATUS is not explicitly misaligned with 
Administration priorities
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Bodes less-well
• No statutory requirement for the collection, and it is 

not a Principal Federal Economic Indicator

• Reduction in BLS budget leaves focus on core 
collections (which don't include ATUS)

• Survey findings might reveal negative impacts from 
Administration reductions in federal programs such as 
Head Start and Medicaid

• ATUS depends on Census Bureau interviewers at 
the National Processing Center in Jeffersonville, IN

• DOGE has indicated it is reviewing all Census surveys 
for termination

• Declining response rates and declining trust in 
government will likely impact quality and differential 
response rates
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Respond to the Call for Comments
https://tinyurl.com/ATUS-FRN
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Examples
of
Comments
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RE: Public Comment in Response to Improving Performance, 
Accountability and Responsiveness in the Civil Service [Docket 
No. OPM–2025–0004]

I am writing to oppose reclassifying federal 
civil service positions. I am concerned that 
such reclassification would prioritize politics 
over expertise, which would be a disservice 
to the American people.
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For Early Warnings on Changes, Follow and 
Subscribe to dataindex.us
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Submit Use Cases to EssentialData.US

18



7/9/2025

10

To Keep Up to Date, Join the Federal Data Forum
federaldataforum.prb.org
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Take Action

• dataindex.us
• EssentialData.US
• federaldataforum.prb.org
• https://tinyurl.com/ATUS-FRN
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Write a Comment


